MuHHMCTEpPCTBO HAYKH U BbIcIIEero oopa3osanusi PO
denepanbHOE roCyIapCTBEHHOE 0I0IKeTHOE 00pa3oBaTe/IbHOE YUPeKACHUEe
BbICIIET0 00Pa30BaAHUA
«HanmoHanbHBIN HCCJIeI0BaTENbCKUI YHUBepcUuTeT «MIN»

HanpaBieHnue noAroroBKu/cnenquajbHocTh: 45.03.02 JIuHrBUCTHKA
HaumenoBanue o0pa3oBaTtesnbHoi nporpammel: IlepeBox u nepesogoBeneHue
YpoBeHb 00pazoBaHus: Bbicllee 00pa3oBaHue - fakajlaBpuaT

®opma o0yueHnusi: OuHas

Pabouyas nporpaMma qHCHUITHHBI
BU3HEC-KYPC IEPBOT'O HHOCTPAHHOI'O A3BIKA

baok:

Baok 1 «Iucuuniaunsl (MOLYIH)»

Yactb 00pa3oBaTebHOI
MPOrpaMMbI:

Yacrp, popmMupyeMasi y4acCTHUKAMHU 00pa30BaTeJbLHBIX OTHOLIEHU I

Ne qucHUIUIMHEI 10 y4eOHOMY
IUIAHY:

b4.4.01

Tpyn0eMKOCTh B 3a4eTHBIX
eTMHHIAX:

7 cemecTp - 2;

Yacos (Bcero) no yueoHomy
TLUIAHY:

72 gyaca

Jlexkuuu

He MPeAyCMOTPEeHO Y4eOHbIM MJIAHOM

IIpakTHyeckne 3aHATHSA

7 cemecTp - 32 yaca;

JlaGopaTopHble padoThI

He NMPeyCMOTPEeHO Y4eOHbIM IIAHOM

KouncyabTauuu

MPOBOJIUTCHA B PAaMKaX 4aCoB ayIUTOPHBIX 3aHATHI

CamocrosiTe1bHast padora

7 cemecTp - 39,7 yaca;

B ToM uncJe Ha KII/KP

He NMPeycCMOTPEeHO0 Y4eOHbIM IJIAHOM

HNnas xonTakTHast padora

MPOBOJIUTCHA B PAMKaX 4aCoB ayITUTOPHBIX 3aHATHI

BKJIIOYAas:
TecTupoBanue

HpOMe)KyTO'—lHaﬂ aTTeCcTanus:

3auer

7 cemectp - 0,30 yaca;

Mocksa 2023




IMPOI'PAMMY COCTABWUJI:

MNMoanucaHo 3/1eKTpoHHOM nognuckio ®rE0Y BO «HUY «M3U»

CeepgeHus o snagenvue U3MN M3K

Brageney, MypaTosa H.A.
IIpenogaBaTenn Unermubmarop  |R2482F1bd-MuratovaNA-0a73426 H.A. MyparoBa
(IOKHOCTB) (moxnuce) (pacumdpoBka
TIOJIITUCH)

COI'JTACOBAHO:

PyKOBO,Z[HTeHB MoAnucaHo 3N1eKTPOHHO| nognuckio ®TEOY BO «HAY «M3U»
o CesepeHus o enagencue L3N M3KU
06pa30BaTeHBHOH Bnagenel KazakoBsa W.B.
IPOrpPaMMBbI T PCr— RA01b54b1-Kazakovalv-dd5cBr2a N.B. KazakoBa
(IOIKHOCTB, YYCHAs! CTETICHb, YYCHOE (moxmuce) (pacudpoBka
3BaHKE) TIOJIITUCH)
MoAnucaHo 3N1eKTPOHHO| nognuckio ®TEOY BO «HAY «M3U»

o o CesepeHus o enagencue L3N M3KU B
3aB€IlyIOIHPIH BBIITYCKAOUICHU Brageneu TaBpwnoBa 0.B. 10.B.
Kaq)e[[pbl WaeHTudnkaTop RB87aa858f-GavrilovaYV-cb2050d4 raBpI/IJ'IOBa

(IOIKHOCTB, YYCHAs! CTEIICHb, YYCHOE (moxmnuce) (pacumdpoBka

3BaHKE)

TIOJIITUCH)



1. HEJIX U 3AJAYN OCBOEHU A AN CHUITJIMHbI

Lenb ocBoeHusi TUCUMIUIMHBI: L[eap OCBOEGHMS NHUCLMIUIMHBI COCTOMT B OCBOCHHMM 3HAaHUU O
MEHEUKMEHTe B OM3Hece KaK OH NMOHHUMAETCs B aHTJIO-CAKCOHCKOM MHUpPE M W3YYEHHH WHOS3BIYHBIX
CTPYKTYp M MOJEJel, HCIOJIb3yeMbIX B OMHMCAHUM Oa30BbIX MOHATUN MEHEIKMEHTa U CIy4yaeB W3
npakTuku (case study), B poJIeBbIX UTpax U JUCKYCCHX U MPU CO3TaHUU TEKCTOB U JOKYMEHTOB B cepe

poeCCHOHATBHOTO OOIICHMS.

33}13‘11/[ AUCHUITINHbI

- OCBOCHHUCE JICKCUKO-TPaMMAaTHUYCCKOro MaTcpuajia Ha OCHOBE TEKCTOB Ou3HEC HAITpaBJICHHOCTHU

JUIsL BOCTIPUSATHS UH(POPMALIUY;

- IpHOOpETCHNE HABBIKOB YTCHHUS TEKCTOB JICJIOBOI HANIPABJICHHOCTH M 0A30BBIX HABBIKOB
CO31aHuA TCKCTOB U NOKYMCHTOB, UCITIOJIb3YyCMbBIX B 6I/I3HGCG;;
- hopMHUpOBaHUE YMEHUN OCYIIECTBIATH OM3HEC OOIICHUE B YCTHOW M MMUCbMEHHOU (popMmax..

dopmupyembie y 00ydaronierocsi KOMneTeHIMH U 3allJIaHUPOBAaHHBIE Pe3yJbTaThl 00yUeHHs 110
JUCHHUIIIIMHE, COOTHECEHHBIE C HHAMKATOPAMHU JOCTH/KEHNS] KOMIIETEeHIHIi:

Kox 1 HamMeHOBaHHE
KOMIIETeHINH

Koa 1 HamMeHOBaHHe
HHAUKATOPA T0CTUKEHUSI
KOMIIeTeHIITHH

3anaHupoBaHHbIE Pe3yJbTATHI 00y4YeHNs

OIIK-4 Cnocoben
OCYIIIECTBIISTh
MEKBI3BIKOBOE M
MEXKYIbTYPHOE
B3aUMO/JICVCTBUE B YCTHOM
Y MUCbMEHHOH (popMax Kak
B 00lIeH, TaK U
npodeccuoHaIbHOI cdepax
oO01IeHNS

N-1omk-4 JlemoHCTpHpyeT
YMEHHUE OCYILECTBIIATh
MEXBA3BIKOBOE U
MEXKYJIBTYPHOE
B3aHUMOJIECIICTBUE

YMETb!

- [IpumensieT HaBBIKK OOIIEHUS B OOIICH 1
npogeccuoHanbHON cdepax oOIIeHUs
KM1.

OIIK-4 Cniocoben
OCYILIECTBIISTh
MEXbS3BIKOBOE 1
MEXKYJIbTYPHOE
B3aMMOJICVICTBHUE B YCTHOMN
Y TIHCbMEHHOU (popMax Kak
B OOLIEH, TakK U
npodeccuoHabHOU chepax
OOIIeHUS

N-20nk-4 Ucnions3yer

YCTHYIO ¥ TUCBMEHHYIO (hopmy
oOIIeHMS

3HATh:
- oco0eHHOCTH OOIIeHMS B JIEIOBOM cepe
KM2.

OIIK-4 Cnocoben
OCYIIIECTBIISTh
MEKBI3BIKOBOE U
MEXKYIbTYPHOE
B3aUMO/JICVCTBUE B YCTHOM
U MUCbMEHHOH (popMax Kak
B 001IeH, TaK U
npodeccruoHaIbHOI cdepax
0o01IeHNS

N-30rmk-4 [IpumensieT HaBbIKU
oOrmieHust B 001IeH 1
npodeccuoHabHOU chepax
oOIIeHMS

3HATH:
- YCTHYIO ¥ TTMCbMEHHYIO (hopMy OOIIEeHUS
KM3.

YMETb:
- IPUMEHSATh HaBbIKU MEXbSI3bIKOBOIO U
MEXKYJIbTYpHOT0 B3auMoaenctausa KM4.




2. MECTO JJUCHUILJIMHBI B CTPYKTYPE OBPA3OBATEJIbHOM NPOTPAMMBI BO

JucuumnimHa OTHOCUTCS K (pakyJabTaTMBHBIM JHUCHUUIUIMHAM OCHOBHOM MpO(ecCHOHaIbHOM
oOpa3zoBatensHO# porpamme [lepeBona u nepeBonoBeacuue (qanee — OITOIT), HanpaBieHUs: MOATOTOBKH
45.03.02 JIuarBUCTHKA, ypOBEHb 00pa30BaHUs: BhICIIEe OOpa30BaHUE - OaKaJaBpHUarT.

TpeboBaHMs K BXOJHBIM 3HAHHUSIM U YMEHHSIM:

- 3HaTh UCTOPUIO U KylIbTypy BenukoOpuranun

- 3HaTh OCHOBBI TEOPUH IIEPEBOJA

- 3HaTh OCHOBBI TEOPUHU MEKKYIBTYPHOU KOMMYHHUKAIIUU

- YMETh y4acTBOBaTh B quainore (6ecezie), BBIpakaTh ONpeAeTIeHHbIE KOMMYHHUKATHBHBIC HAMEPEHUS
- YMETb IIOHUMATh aHTJIOA3BIYHYIO PeYb Ha CIIYX

- YMETb IIEpPEBOJUTH C aHIVIMKCKOTO Ha PYCCKHUM U C PYCCKOT0 Ha aHTJIMKACKUN

Pe3ynbraTel 00yueHus, MOTydeHHBIE IPH OCBOCHUH JUCLUILIMHBI, HEOOXOANMBI TIPH BHITTOTHEHUH
BBIITYCKHON KBaTM(PUKALIMOHHOMN pabOTHI.



3. CTPYKTYPA U COAEP) KAHUE JUCHUITJIMHBbI
3.1 CTpykTypa TUCHMILUIUHBI

OO01as TpyJI0€MKOCTb JUCIUTUIMHBI COCTABIISIET 2 3a4€THBIX €MHMIIBI, 72 Jaca.

Paznensr/Tembl
JUCITUTUTAHBI/ OPMBI
IIPOMEXKYTOUHOU
arTecTauuu

Bcero uacos
Ha paszen

Cemectp

PacnpenencHue TpyoeMkocTH pasjena (B 4acax) o BuaaM y4eOHOU paboTh

Konrakrnas pabora

CP

Jlex

JIab

IIp

Koncynbranus

HKP

KIIP

I'K

HKKII

TK

IMA

Pa6ora B
cemecTpe

ITogroroBka K
aTTeCTallnh
/KOHTPOIIb

ConepxaHue caMOCTOSATEIbHON paboThI/
METOJMYCCKHIE YKa3aHHS

2

8

9

10

11

12

13

14

15

paznen 1

N

o]

10

Iloozomoska domawnezo 3a0anus:

1.1

1.The manager’s role

— | —
0|00 |9

10

[ToaroroBka joMaIiHero 3aaHus HarpaBjieHa
Ha OTPa0OTKY YMEHUH peLIeHus
npodeccHoHaNbHBIX 331a4. JJoMalHee 3aiaHne
BBIIa€TCA CTYJECHTaM 110 U3YYEHHOMY B pa3ziele
"pa3men 1" matepuany. JlononHUTENBHO
CTYZIEHTY HEOOXOANMO U3Y4YHTh JIUTEPATYPy U
pazo0path IpUMEpHI BEITIOTHEHHSI TTOT00HBIX
3aganuil. [IpoBepka nomMaiiHero 3agaHus
MIPOBOAUTCS TIO MIPECTaBICHHBIM ITNCHMEHHBIM
paboram.

Ilo02z0mogKa K npaKmuyecKum 3aHAMUAM:
W3yuenune maTepuana no pasaeny "paszgen 1"
MOJITOTOBKA K BBIMIOJIHEHHUIO 3a/laHUI Ha
NPaKTHYECKUX 3aHITHIX

H3yuenue mamepuanog numepamypHslx
UCHIOUHUKOB:

[4], c1p.50-100

paznen 2

17.9

9.9

Iloozomoexa domawnezo 3a0anus:

2.1

2. Scientific
management, 3. The
quality of working life

17.9

9.9

[MoaroroBka JOMaIIHETo 3aaHus HAIIpaBieHa
Ha OTPabOTKy YMEHHUH peIIeHus
npodeccHoHanbHbIX 33/1a4. JloMalHee 3a1anne
BBIJJACTCS CTY/ICHTAM I10 U3y4YCHHOMY B pasjielie
"pa3men 2" matepuainy. JomorHUTETHEHO
CTYJCHTY HEOOXOIUMO U3YUUTh JIUTEPATYPY U
pa3o0path IPUMEPHI BHIOIHCHHS TOJOOHBIX
3amannid. [IpoBepka TOMaIIHEro 3aaaHus




MIPOBOJUTCS IO MPECTABICHHBIM MTUCHBMEHHBIM
paboram.

I1o020mo6Ka K npaKmMu4ecKuM 3aHAMUAM:
Wzyuenne maTepuaina mo pasneny "pasgen 2"
MOJICOTOBKA K BBIMIOJIHEHHUIO 3a/IaHUI Ha
MPAKTHYECKUX 3aHITUIX

H3yuenue mamepuanos 1umepamypHuix
UCHOYHUKOB:

[3], c1p.1-20

pasnen 3

17.9

9.9

Iloozomoexka domawmnezo 3a0anus:

3.1

4.Decision making

17.9

9.9

[ToaroroBka joMaIiHero 3aaHus HarpaBjieHa
Ha OTPaOOTKY YMEHUH peLIeHus
npodeccHoHaNbHBIX 331a4. JJoMalHee 3a1aHne
BBIJJAETCS CTY/ICHTaM I10 U3yYCHHOMY B pasJielie
"pa3nen 3" matepuany. JlononHUTENBHO
CTY/ICHTY HEOOXOAMMO U3Y4YHTh JIUTEPATYPy U
pazo0path IpUMEpHI BEITIOTHEHHSI TTOT00HBIX
3aganuil. [IpoBepka nomMaiHero 3agaHus
MIPOBOAUTCS TIO NIPEACTaBICHHBIM ITHCHMEHHBIM
paboram.

Ilo02z0mogKa K npaKmuyecKum 3aHAMUAM:
W3yuenune maTepuana no pasaeny "pasgen 3"
MIOJITOTOBKA K BBITIOJIHEHHUIO 3a/IaHUI Ha
NPaKTHYECKUX 3aHITHIX

H3yuenue mamepuanog numepamypHsLx
UCHIOUHUKOB:

[2], c1p.10-50

paznen 4

17.9

9.9

Iloozomoska domawnezo 3a0anus:

4.1

5.Top management, 6.
Goal-setting

17.9

9.9

IToaroroBka TOMaIIHETo 3aJaHKs HAaIpaBjeHa
Ha OTPabOTKy YMEHHUH peIIeHus
npogeccHoHaNBbHBIX 3a1a4. JloMalHee 3a1aHue
BBIIACTCS CTYIIEHTAM 110 M3YYCHHOMY B pasJielie
"pa3men 4" marepuainy. JomomHUTETHHO
CTYICHTY HEOOXOJMMO M3YYHTh JIUTEPATYPY U
pa3o0parh NpUMeEpHI BBIOIHEHHUS T0100HBIX
3aganuii. [IpoBepka qomanrHero 3aiaHus
MIPOBOAUTCS TIO MPECTaBICHHBIM ITHCHbMEHHBIM
paboram.




Ilo020mogKa K npakmuuecKkum 3aHAMUAM:
W3yuenune maTepuana no pasaeny "pasgen 4"
MOJTrOTOBKA K BBINOJIHEHUIO 3aJaHUN Ha
MPaKTHYECKNX 3aHATHIX

H3yuenue mamepuanog 1umepamypHuix
UCIOYHUKOG:

[1], ctp. 100-150
[5], ctp. 10-30

3auer 0.30 - - - 0.30 -
Bcero 3a cemecTp 72.00 - - 32 0.30 39.7
Hroro 3a cemecTp 72.00 - - 32 - - 0.30 39.7

IIpumeuanue: Jlex — nexuu; J1ab — maboparopusie padotsl; [Ip — npaktuueckue 3anatusi; KIIP — aynuropHbie KOHCYIBTAIIUN 110 KYPCOBBIM
npoekTtam/padoram; UKKII — nnauBHIyanbHble KOHCYIBTAUH 110 KypCOBBIM IpoekTam/padotam; ['K- rpymmnoBsie KOHCYIbTAlUU IO pa3ienam
mucturuael; CP — camocrosarensHas padorta cryaenta; MKP — nnas konraktHas padota; TK — Texkymumii koHTpob; [TA — mpomexxyrouHas

aTTecranusa




3.2 Kparkoe coaep:kaHue pa3aejioB
1. pasoen 1

1.1. 1.The manager’s role

Discussion: Position and Organisation. Reading with understanding the main points and
vocabulary focus: Text on mangers role. Language study: exercises on word usage, word-building
and phrasal verbs. Communication skills: Introducing yourself. Giving brief details about yourself
and the organization you work for. Choosing the right person for the position. (Dialogue listening.
Role play. Case study.). Writing: A letter and a CV. Listening for understanding the main points of
the dialogue and vocabulary focus..

2. pasden 2

2.1. 2. Scientific management, 3. The quality of working life

Discussion: IBM’s methods of work. Reading with understanding the main points and vocabulary
focus: Text on Frederick W. Taylor’s scientific management. Language study: exercises on word
usage, word-building and phrasal verbs. Communication skills: Expressing points of view
(Discussion. Case study.). Writing: A memo. Listening for understanding the main points of the
conversation and vocabulary focus. Discussion: Working. Reading with understanding the main
points and vocabulary focus: Text on QWL. Language study: exercises on word usage, phrasal verbs
and idioms. Communication skills: Asking about problems. Expressing worries. Reassuring.
(Dialogue listening. Role play. Case study.). Writing: A memo. Listening for understanding the main
points of the dialogue and vocabulary focus..

3. pazden 3

3.1. 4.Decision making

Discussion: A case study. Reading with understanding the main points and vocabulary focus: Text
on management functions and decision making. Language study: exercises on use of collocations,
idioms, word-building and phrasal verbs. Communication skills: Making a presentation (Dialogue
listening. Role play. Case study.). Writing: A letter (reply). Listening to a news broadcast and
comparing it with a newspaper article.

4. pazoen 4

4.1. 5.Top management, 6. Goal-setting

Discussion: A case study. Reading with understanding the main points and vocabulary focus: Text
on planning and strategy in top management. Language study: exercises on word usage, phrasal verbs
and verb constructions. Communication skills: Exchanging information (Case study. Discussion.).
Writing: A letter (proposal). Listening for understanding the main points of the conversation and
vocabulary focus.Discussion (after listening): Work performance. Reading with understanding the
main points and vocabulary focus: Text on MBO. Language study: exercises on word-building, word
usage and phrasal verbs. Communication skills: Making suggestions (Dialogue listening. Case
study.). Writing: An advertisement for a product (presentation). Listening for understanding the main
points of the conversation and vocabulary focus..

3.3. Tembl NpaKTH4YECKUX 3AHATHI
1. paznmen 1
1.The manager’s role;
2. pazzmen 2
2. Scientific management



3. The quality of working life;
3. pazgen 3

4. Decision making;

4. paznen 4

5. Top management

6. Goal-setting.

3.4. Tembl 1a00paTOPHBIX PadoT
HE NIPEAYCMOTPEHO
3.5 KoncyabTanum

Texywuii koumpoas (TK)

1. KoHcynbTanuu HarpapieHbl Ha MMOJIy4Y€HUE MHIUBUAYAJIbHOIO 3aJaHUs Ul BBINOJIHEHUS
KOHTPOJIbHBIX MEPONIPUATHI 1O pa3aeny "paznen 1"

2. KoHcynpranuy HanpasieHbl Ha MMOJTy4YE€HUE MHIUBUAYAIbHOIO 33JaHUs Ul BBINOJIHEHUS
KOHTPOJIbHBIX MEPONIPUATHI 1O pazaeny "pasznen 2"

3. KoHcynpranuu HampapieHbl Ha MOJy4eHHE WHAMBUIYaTbHOTO 33JaHUS AJIS BBITOJHEHUS
KOHTPOJIbHBIX MEPONIPUATHI 1O pa3aeny "pasznen 3"

4. KoHcynpTauuu HanpaBiIeHbl Ha MOJIY4YeHUE MHIMBUAYAJIBHOTO 3aJaHus JUIsl BHIIIOJHEHUS
KOHTPOJIbHBIX MEPONIPUATHI 1O pa3aeny "pasznen 4"

3.6 TemaTuka KypcoBBIX IPOEKTOB/KYPCOBBIX padoT
KypcoBoii mpoekt/ pabota He MpeycMOTPEHbI



3.7. CooTBeTCTBHE pPa3e10B TUCHHUILINHBI H GOPMHPYEMBbIX B HUX KOMIIETCHIIUH

Howmep paznena

O1eHOYHOE CPEeICTBO

B3aumoercrteua KM4

3angaHupoOBaHHBIC PE3yIbTaThl 00YUEHUS MO AUCHUIUINHE Komwt JTUCLUTUIMHEI (B (THIT ¥ HAUMEHOBAHHE)
(B COOTBETCTBHH C pa3aesioM 1) WHIUKATOPOB COOTBeTCTBUH C 11.3.1)
1 | 2] 3| 4
3HaTth:
0co0eHHOCTH 0011eHH B 1e710B0o chepe KM2 NJ-2onk-4 + TectupoBanne/KM2 paznen 2
YCTHYIO M TUCBMEHHYI0 (opMy oOmieHuss KM3 W /1-30nk-4 + Tectupoanne/KM3 paznen 3
Ymersb:
[TpumensieT HaBbIKK OOIICHMS B 00IIeH U MpodeCCHOHATBHON Tectupoanne/KM 1 pazmen 1
WJI-1ork-4 +
chepax obmenuss KM1
IIPUMEHATH HABBIKU MEXbSI3bIKOBOI'O U MEKKYJIBTYPHOIO VT304 n TectupoBanue/KM4 paznen 4
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4. KOMIIETEHTHOCTHO-OPUEHTUPOBAHHBIE OIIEHOYHBIE CPEJICTBA JJISA
KOHTPOJISI OCBOEHUS PE3VJIbTATOB OBYUEHUS 11O JUCIHUILINHE
(TEKYIIUI KOHTPOJIb YCIEBAEMOCTH, IIPOMEKYTOUYHAS ATTECTALIAA
MO JUCHMILINHE)

4.1. Texkymuii KOHTPOJIb yCII€BAEMOCTH
7 cemecTp

®dopwma peanmszanuu: [lncbmenHas padbora
1. KM 1 paznen 1 (Tectupoanue)
2. KM2 pasnen 2 (TectupoBanue)
3. KM3 paznen 3 (TectupoBanue)
4. KM4 paznen 4 (TectupoBanue)

BannbHO-peHTHHIOBAsI CTPYKTYpa JUCLMIUINHBI SBIISETCS IPUIIOKEHUEM A.

4.2 Ilpome:kyTOYHAS aTTeCTAUS 1O TUCHUIJIMHE

3auem (Cemecmp Ne7)
OIICHKA OMpEeNesIeTCsl MO COBOKYIMHOCTH PE3YJbTAaTOB TEKYIIErO KOHTPOJA YCIEBAEMOCTH B
cootBercTBUH ¢ [lonoxeHneM o 6amuIbHO-pEeUTHHIOBOM cucTeme i cTyaentoB HUY MDU

B nuniom BeICTaBIIAE€TCS OIEHKA 32 7 CEMECTP.

Ipumeuyanue: ONieHOYHBIE MAaTEPUANTBI IO JUCIHUILIMHE TPUBEICHBI B (DOHIE OIICHOYHBIX
marepuasioB OITOII.

5. YYHEBHO-METOAUYECKOE OBECIIEYEHHUE JUCIHUITJINHBI

5.1 lleyaTHble U 3JIEKTPOHHbIE U3IAHMS:

1. Cotton, D. Keys to management / D. Cotton . — No place : Longman, 1997 . — 224 c.;

2. E. A. Tlaceko- "PuCK-MEHEIKMEHT B KOPITIOPATHBHOM OHM3HECE: KypC JICKIIUH HA aHTJIMHCKOM
a3bike", M3narenscTBo: "CeBepo-Kaskazckuit @enepanpueiii yausepeutetT (CKOVY)", CtaBpornois,
2016 - (110 c.)

https://biblioclub.ru/index.php?page=book&id=467132;

3. A. A. TlpeobpakeHnckas- "JlemoBast mepenucka Ha aHTJIMHCKOM si3bIke", (2-€ u3., ucmp.),
WznarensctBo: "Hammonanbueiit OTkpeiTeid YHUBEpcuTeT «MHTYUT»", Mocksa, 2016 - (72 c.)
https://biblioclub.ru/index.php?page=book&i1d=429121;

4. A. H. Cnacubyxosa, 1. H. Pantanosa, K. B. bypkeeBa- "JlenoBoil aHrmuiickuil si3bIK: 1151
CaMOCTOSTENIbHOU paboThI cTyneHToB", M3aaTenbeTBo: "OpeHOyprekuii rocy1apcTBEHHBIN
yausepcuret", Openoypr, 2013 - (163 c.)

https://biblioclub.ru/index.php?page=book&id=270303;

5. A. TI. CeBoCThSIHOB- "AHTTUHCKUH S3BIK JeI0BOTO U podeccuonansHoro oomenus”, (U3n. 3-e,
not. u epepad.), MzmarensctBo: "Jlupekr-Menua", Mocksa, bepnun, 2018 - (416 c.)
https://biblioclub.ru/index.php?page=book&id=496119.

5.2 JIuueH3uoHHOE M CBOOOIHO PACIPOCTPaHsieMOe MPOrpaMMHoe odecneyeHme:
1. CHO "IIpomereit";

2. Office / Poccuiickuit makeT 0(HMCHBIX MPOTPaAMM;

3. Windows / OniepanrionHasi cucrema cemeiicta Linux;

4. Maitna BugeoxondepeHIum.
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5.3 UuTepHeT-pecypchl, BKII0Yas NpodeccHOHATbHBIC 0a3bI JAHHBIX 1 HH(POPMALIMOHHO-

CIIpaBOYHbIC CUCTEMBbI:

1. 9BC Jlans - https://e.lanbook.com/
2. 9BbC "YHuBepcurerckas 0u0au0TEeKA OHJIAMH" -

http://biblioclub.ru/index.php?page=main_ub red

3. HayuHnas 31ekTponHas 6ubauoTeka - https://elibrary.ru/
4. Nudopmanuonno-cnpasoynas cucrema «Kogexe/TexakenepT» - Http:\\proinfosoft.ru;

http://docs.cntd.ru/

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJIMHBI

MPAKTUYECKUX 3aHATUH,
KP u KII

Tun nomemenus Homep OcHamenue
ayuTOpuH,
HAMMEHOBAHHUE
VYuebHbIC ayAUTOPUHN M-802, YuebHas napra, CTyJ, 10CKa HUHTEPaKTUBHAs,
AJIg IIPOBCACHU A ayauTopud KOMIIBIOTCPHAA CCTh C BBIXOJOM B I/IHTepHeT,

JI0CKa MapKepHast

M-905, Yuebnas

CTYJ, 1O0CKa UHTCpPpAKTHBHAsA, KOMIIbIOTCPHAA

aAyIUTOPUS CETh C BBIXOZIOM B MIHTEpHET, TOCKa MapKepHas
M-907, Yuebnas rapra, CTyJI, BEIIaIKa I OJEHKIbI, 10CKa
ayIUTOPUS WHTEpPaKTUBHAsS, KOMIIBIOTEpHAs CETh C

BbIX0Z0M B MIHTEpHET, N0CKa MapKepHas

VYuebHbIC ayaAUTOpUHN

M-905, YueOnas

CTYyJ, JOCKa MHTCpPpAaKTHBHAsA, KOMIIBIOTCPHAA

JUTSl IPOBEJICHUS ayIUTOpUS CETh C BBIXOZIOM B MIHTEpHET, T0CKa MapKepHas
MPOMEKYTOUHOMN M-907, YuebHnas rapra, CTyJI, BEelIaaKa Ui OAEXkKIbl, 10CKa
aTTecTaluu ayIUTOpUs WHTEpPaKTUBHAs, KOMIIBIOTEpHAs CETh C
BBIXOZIOM B IHTEpHET, 1O0CKa MapKepHas
Ilomenienus ais HTB-303, CTOJI KOMITBIOTEPHBIN, CTYJI, CTOJI TUCbMEHHBIN,
CaMOCTOSITEIILHOU KomnbrorepHbiit BEIIIAJIKA ISl OJICKIbl, KOMIIBIOTEPHAS CETh C
paboThI YUTAJIbHBIN 3aJ1 BBIXOJIOM B MIHTEpHET, KOMIIBIOTED

MIePCOHANBHBIN, IPUHTEP, KOHAULIHOHED

IMomemnenus misa
KOHCYJIbTUPOBAHUS

M-909,
[Tomemenue
kadeapsr «PCulJl»

Kpecyo pabouee, pabodyee MECTO COTPYIHHUKA,
CTOJI, CTOJI AJis1 pabOTHI C TOKYMEHTaMH, CTY,
mkad, mkad A TOKYMEHTOB, IIKad 1
OJIeXKJIbI, TYMOA, KOMIIBIOTEPHASI CETh C
BBIXOJIOM B IHTEpHET, KOMITBIOTED
MePCOHANBHBIN, PUHTEP, CTCH]T

1 y4eOHOT'0 MHBEHTapS

MH(OPMAIMOHHBIHA
ITomemenus s M-901a, ApxuBHoe | Kpecio pabodee, CTeIax /Uil XpaHEHUsI KHUT,
xpaHeHus odopynoanus | nomenienue ['TIN CTYyJ
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IIpunoxenne A

BAJLJIbHO-PEUTUHI OBASI CTPYKTYPA JJUCIHUILJIAHBI

BI/ISHCC-Kpr IEPBOro HHOCTPAHHOT'O A3bIKa

(Ha3BaHME AMCIUTUTUHBI )
7 cemecTp

IlepeyeHb KOHTPOJIbHBIX MEPONPUSITHI TEKYIIIET0 KOHTPOJISI yCIIEBAEMOCTH MO THCIUILTHHE:
KM-1 KM 1 pazzgen 1 (TectupoBanue)
KM-2 KM2 pazgen 2 (TectupoBanue)
KM-3 KM3 pazgen 3 (TectupoBanue)
KM-4 KM4 paznen 4 (TectupoBanue)

Bujx npome:xyTo4HOI aTTecTanuu — 3a4er.

Wnpnexc KM-1 | KM-2 | KM-3 | KM-4
Howmep Paznen aucuumimabl KM:
paszznena A AHER Henensa 4 8 12 16
KM:
1 pazgen 1
1.1 1.The manager’s role +

2 paznen 2

2. Scientific management, 3. The quality of

2.1 working life *
3 paznen 3
3.1 4.Decision making +
4 paznen 4
4.1 5.Top management, 6. Goal-setting +

Bec KM, %: 25 25 25 25
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