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OBIIASA YACTDH

O1eHOYHBIE MaTe€pUaNIbl MO JUCHMIUIMHE MPEIHA3HAYEHBI JUISI OLECHKU: JOCTHUKECHHS
00y4JalIMMUCS  3aIVIAHUPOBAHHBIX  PE3yJbTaTOB  OOyYEeHHS TIO0  JUCIUIUIMHE, JTama
dbopMHUpOBaHKS 3aIJITAHUPOBAHHBIX KOMITETEHIIUHA U YPOBHSI OCBOCHHUSI TUCIIUTIAHEI.

OueHoYHbIE MaTepUalIbl MO JUCHUIUIMHE BKIIOYAIOT OLIEHOYHBIE CPEJCTBA JJIsi MPOBEICHUS
MEpONPUATHI TEKYIETO KOHTPOJIS YCIIEBAEMOCTH U MTPOMEXKYTOUYHOM aTTECTAIlUH.

dopmupyembie y 00ydaronierocsi KOMIeTeHIUu:

1. YK-4 Cnoco0eH NprUMEeHsATh COBpEeMEHHbIE KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM YHUCIIE HA
MHOCTPaHHOM(BIX) sI3bIKe(aX), JUIsl aKaZleMUUYECKOI0 ¥ MPO(eCCHOHAIBHOTO B3aUMOIEHCTBUS
NJI-1 OcymiecTBisieT akaeMU4ecKoe 1 MpohecCHOHATbHOE B3aUMO/ICHCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM $I3bIKE
NJI-2 [lepeBoauT akareMuuecKue TeKCThI (pedeparsl, aHHOTALUHU, 0030DPbI, CTAThH U T.J1.) C
MHOCTPAHHOTO S3bIKa UM HA MHOCTPAHHBIH S3bIK
NJI-3 Ucnonb3yeT coBpeMeHHbIe HH()OPMAITMOHHO-KOMMYHHKATHBHBIE CPECTBA JJIS
KOMMYHHKaIUU

M BKIIFOYACT.
AJIA TEKYIIEro KOHTPOJIsA YCIEBA€eMOCTH:

Dopma peanmzanuu: ITncemenHas pabora
1. KonrponbHas padota (IIpoBepounas padora)
2. Jlexcuko-rpammaruueckuii Tect (TectupoBanue)

®dopma peanmsanuu: YcTHas popma
1. becena no Teme (Juckyccusi)
2. Joxnaxn mo Teme (Jlokian)

BPC nucuuminHbl

1 cemectp
Beca KOHTPOJIBHBIX MEPONIPUSATHIL, %
Nunexc KM-1 KM-2 KM-3 KM-4
Pa3nen muciuInIinHbl

KM:

Cpox KM: 4 8 12 15
Education and Career
Education + +
Leisure + +
Career + +
Profession
Profession + +

Bec KM: 25 25 25 25

$O6m1as yacts//1s1 MPOMEKYTOUHON arTecTaud




COJAEP)KAHUE OLNEHOYHBIX CPEJACTB TEKYIIETI'O KOHTPOJIA

L Ol(eHOUHble cpedcmea ons OUEHKU 3aNn1AHUPOBAHHbBIX PE3y/ibmamoes oﬁyuermﬂ no 0ucuumzune, COOMHECEHHbIX C quukamopamu

00CMUIICCHUA Komnemeuum?

NHupekc WNupukarop 3aryiaHupOBaHHbIE KoHntposnbHas Touka
KOMIIETEHIINH pe3ynbTarthl  O0y4YeHHs IO
JTUCITUTLINHE
VK-4 N/I-1yk-a OcymiecTBisieT | YMeTh: becena no Teme ([uckyccust)
aKaJeMUIeCKoe u | Bectu Geceny Ha
npodeccuoHaIbHOe WHOCTPAHHOM SI3BIKE B
B3aMMOJICHCTBHE, B TOM | paMKaX TEMaTHUKU
Yuclieé Ha HWHOCTPAHHOM | MpodeccroHalbHOMI
SI3BIKE JeSTSIIbHOCTH
YK-4 U-2yx-4 [lepeBoauT | 3HaTh: Jlexcuko-rpammarudeckuii Tect (TecTupoBanme)
aKaJIeMUYCCKHE TeKcThl | [Ipu3HaKu M3ydeHHBIX KonTponbnas padota (IIpoBepounas pabora)
(pedepartsl, AQHHOTAllMH, | TPAMMaTHYECKUX SIBJICHUN U

0030pbI, CTaThl W T.I.) C
MHOCTPAHHOTO SI3bIKA WM Ha
WHOCTPAHHBIN SI3BbIK

0COOEHHOCTH CTPYKTYPBI
MIPOCTHIX U CIOKHBIX
MPEIIOKEHUN N3YyHaEMOTO
WHOCTPAHHOTO S3bIKA,
YCIIO)KHEHHBIX KOHCTPYKIIUH
B CTPYKTYpPE MPEIOKEHUS,
(dhopmasibHBIC TIPU3HAKU
JIOTUKO-CMBICJIOBBIX CBSI3€H
MEX]Ty 2JIEMEHTAMHU TEKCTa

YK-4 NJ-3yk-4 Hcnons3yer
COBpPEMEHHBIC
UH(POPMAIMOHHO-
KOMMYHUKaTHBHBIE
cpezacTBa ISt

KOMMYHHKAIIUH

YMeTs:

Jenars gokimaa mo TeMam
npodeccrnoHaIbHOTO
XapaKkTepa, B TOM YHCIIE C
ucroyibzoBanneM UKT

Hoxinan o Teme (lokian)




11. Cooepirrcanue oyenounwvix cpeocme. Illkana u kpumepuu ouenusanus

KM-1. Jlekcuko-rpaMMaTU4YeCKUil TeCT

®opmbl peanauzanuu: [luceMennas padora

Tun KOHTPOJBLHOr0 MeponpusaTusi: TecTupoBaHue

Bec konTpobHOr0 Meponpustusi B BPC: 25

IIpouenypa mnpoBeaeHHs KOHTPOJIBHOIO MeponpustTHsa: Onpoc JIEKCHKO-IpaMMaTH4E€CKOIO

mMarepuaa

KpaTkoe conep:kanue 3a1aHusi:

BrinonxuTe 3ajaHus KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJibHBIC BONIPOCHI/3aJaHHA:

3uarb:  llpu3Haku  M3y4YEHHBIX
rpaMMaTHYeCKUX  SIBICHUH |
OCOOEHHOCTH CTPYKTYpPBI IPOCTHIX
u CIIOYKHBIX HpeI0KEHHH
U3y4aeMOro MHOCTPAHHOTO SI3BIKa,
YCIOKHEHHBIX  KOHCTPYKIHHA B
CTPYKTYypE [PEAI0KEHUS,
(dopManbHbBle TMPHU3HAKK JIOTHUKO-
CMBICJIOBBIX CBsI3eH MCKOY
JJIEMEHTaMHU TEKCTa

1.PackpoiiTe ckOOKH, BCTaBbTE TJIaroJ B IPAaBUIIBHYIO
bopmy: .

Postgraduate courses ... (to relay) heavily on course
work, and less on exams.

2.PackpoiiTe CKOOKH, BCTaBbTE TJIaroJ B IPABUIBHYIO
dopwy: o
The journalism department is especially lacking, but this
... (to change) next year when the department undergoes
millions of pounds in renovation.

3.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJl B MPaBUIIbHYIO
bopy: . .

City’s campus ... (to divide) across Islington.
4.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJl B IPaBUIIbHYIO
bopmy:

In terms of resources, City ... (to stock) with four
libraries across campus.

5.Packpoiite ckoOKH, BCTaBbTE IJ1aroJl B IPaBUIbHYIO
bopmy:

Tutors can often ... (to see) there with students.
6.BcraBbTe moaxozsiee o CMbICIy CJIOBO:

Rates, sweatshirts, societies, department

There are a host of student ... and sport clubs which look
great on your CV.

7.BcTaBpTe MOAXOASAIIEE IO CMBICILY CIIOBO:

Rates, sweatshirts, societies, department

The journalism ... is especially lacking.
8.BcraBpTe MOAXO0ASIIEe IO CMBICITY CIOBO:

Rates, sweatshirts, societies, department

City University branded ... are also available here.
9.BcraBbTe MOAXOAIIEE 10 CMBICTY CJIOBO:




Rates, sweatshirts, societies, department
The school prides itself on its high graduate employment

10.06pa3yiiTe CIIOBOCOYETAHHUS:

1. Employment tools
2. Professional rates
3. Postgraduate center
4. Practicing courses
5. Career journalists
Onucanue MKAJILI OIlCHUBAHUA:
Oyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinonnenus snanus: lpu otBete nomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymieHo He 6omuee 20 % ommbok.

Oyenka: 3
Huoicnuti nopoe evinonnenus 3adanus 6 npoyenmax: 10
Onucanue xapaxmepucmuixu evinoninenus snanus: Ilpu otBete nomymieno He 6onee 30 % ommbok.

Oyenka: 2
Onucanue xapaxmepucmuxu gblnoanenus 3nanus: OLeHKa "HeyJOBIETBOPUTEIBHO" BbICTABIIACTCA
€CJIM 3aJ]aHUE HE BBHIMOJHEHO B OTBEJICHHBIA CPOK WIIM PE3YJIbTaT HE COOTBETCTBYET 33/IaHHUIO.

KM-2. KoutpoabHas pabora

®opmbl peaausanun: [lucemennas padbora

Tun koHTpoaBLHOr0 Meponpusitusi: [Iposepounas padora

Bec konTpoabHoro meponpustusi B BPC: 25

IIpouenypa mnpoBeneHHss KOHTPOJBHOIo Meponpustusa: Onpoc JEKCHKO-TpaMMaTH4E€CKOIO
MaTepuana

Kparkoe cogepxanue 3aganus:
BrinonnuTe 3a1aHNs KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJIbHBIC BONIPOCHI/3aJaHUA:

1.PackpoiiTe ckoOKkH, BCTaBbTE IJ1aroJi B paBUIIbHYIO
hopwmy:

3Hate: IIpu3Hakum  U3y4eHHBIX
rPAMMAaTU4ECKUX  SBIECHUH U

OCOOEHHOCTH CTPYKTYPBI MPOCTHIX
U CJIO’KHBIX NPeATIOKEHUN
M3y4aeMOro MHOCTPAHHOTO SI3BIKA,
YCIOKHEHHBIX ~ KOHCTPYKUMH B
CTPYKTYype MpEAI0KEHUS,
dopmanbHbBle TPU3HAKU  JIOTHKO-
CMBICJIOBBIX CBs3EH MCKIY
3JIEMEHTaMH TEKCTa

City’s gym facilities ... (to locate) in the Sports Centre.
2.PackpoiiTe ckoOKH, BCTaBbTE TIaroJi B MPaBHIbHYIO
bopmy:

Islington ... (to know) as one of the best places in
London.

3.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroil B MPaBHILHYIO
bopmy:

In traditional societies people use methods of production
that ... (to devise) in the distant past.

4.PackpoiiTe ckOOKH, BCTaBbTE TJ1aroJi B MPaBUIIbHYIO




opmy:

The distribution problem ... (to solve).

5.Packpoiite CKOOKH, BCTaBbTE IJIaroJl B IPABHILHYIO
dopmy:

Federal loan limits ... (to increase) in response to rising
tuition costs.

6.BcTaBbTe MOAXO0AAIIEE IO CMBICTY CJIOBO:

Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

7.BcTaBpTe MOAXOASAUIEE IO CMBICILY CIIOBO:
Discounts, trainers, venues, memberships

Many local ... give cheap entry to students on most
nights.

8.BcraBbTe moaX0s11Iee [0 CMBICITY CIIOBO:
Discounts, trainers, venues, memberships

Despite the ... available, living in London is extremely
costly.

9.BcraBbTe MoAXOAAIIEE 10 CMBICTY CJIOBO:

Discounts, trainers, venues, memberships

Flexible ... start from $20 per month.
10.006pa3yiiTe CI0BOCOYETAHHS

1. Financial universities
2. Public funds
3.  Government cost
4. Tuition lists
5. Worry circumstances
Olmcalme IIKAaJbI ONCHUBAHUA .
Ouenka: 5

Huodienuii nopoe sévinonnenus 3aoanus 6 npoyenmax: 90
Onucanue xapaxmepucmuxu evinonanenus snanua: Ilpu orBete nomymieno He 6onee 10 % ommbok.

Ouyenka: 4

Huoicnuii nopoe evinonnenus 3adanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu evinoinenus snanus: Ipu otBete qomymieHo He 6onee 10 % ommbok.

Oyenka: 3

Huoicnuii nopoz evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu evinonanenus snanua: lpu orBete nomymieno He 6osee 10 % ommbok.

Oyenka: 2

Onucanue XapakmepucmuKu 6blnOJIHEeHUSl 3HARUA. OHGHKa "HeYJIOBJ'IeTBOpI/ITeJ'IBHO" BBICTABJIACTCS
€CJIU 3aJaHNC BBIINOJIHECHO HCBCPHO UJIU ITPEUMYIICCTBCHHO HE BBIITIOJIHCHO.




KM-3. Becena o Teme

@opmbl peaqu3anuu: YcTHas popma

Tun KOHTPOJILHOT0 MeponpusTus: J(uckyccus

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHnsi KOHTPOJbLHOr0 Meponpusitusi: becena no ycrHoit reme

Kpatkoe conep:kaHue 3a1aHusi:
OTtBeThTe Ha BOMPOCHI 110 TeMe My profession.

KoHTpoJibHbIE BOIPOCHI/3a1aHUA:

YMmers:  Bectm  Oecemy — Ha 1.0t1BeThTE Ha Bompock mo Teme My profession: 1. What
UHOCTPAaHHOM SI3bIKE B paMKax are your main responsibilities as a manager? 2. What
TEMaTUKH npodeCCHOHATBLHON problems do you solve? 3. How can you achieve good
JCSITEIbHOCTH results? 4. How do you imagine an ideal specialist?

OnucaHue MKAaJbl OLIECHUBAHUS:

Oyenka: 5
Huoicnuti nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6blnoaneHus 3nanus: OLeHKa "OTINYHO" BBICTABIISIETCS €CIIA Ha
BOIPOCHI JaHbl pa3BepHyThIe OTBETHI. [lonmymiensl 1-2 rpyOble min 3-4 He3HAUUTEIbHBIE JIEKCUKO-
rpaMMaTH4YeCKUEe OLIHOKH.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 80
Onucanue xapaxmepucmuxu evlnoaneHus 3Hanus: OLeHKa "Xopomio" BICTaBISETCS €CIIH OTBEThHI
JIaHbI He pa3BepHyTO. [Ipu 3TOM fomyieHo 3-4 rpyObIX WK 5-6 HE3HAYUTEIbHBIX JICKCHKO-
rpaMMaTHYECKUX OMINOOK.

Oyenka: 3
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu 6vinoaneHus snanus: OueHKa "y10BIETBOPUTEIIBHO" BBICTABIIAETCS
€CJIM JJaHbl OTBETHI HE Ha BCE BOMPOCHI. [Ipu 3TOM nomy1ieHo 60JIbII0e KOIUYECTBO JEKCUKO-
rpaMMaTHYECKUX OIINOOK.

Oyenka: 2
Onucanue xapaxmepucmuku evinoaneHus snanus: OLeHKa "Hey10BIETBOPUTEIIBHO" BBICTABIIAETCS
€CJIM 3aJlaHuE BBIIOJIHEHO HEBEPHO UJIU MPEUMYILECTBEHHO HE BBINOJIHEHO.

KM-4. lokaaja no treme

®opmbl peaausanumn: YcrHas popma

Tun KOHTPOILHOrO MeponpusaTHa: JloKiaxg

Bec konTposbHoro meponpustusi B BPC: 25

IIpoueaypa npoBeaeHUsi KOHTPOJIBLHOI0 MePONIPUATHS: Y CTHOE COOOIICHNE C TPEe3eHTaIel Ha
teMmy: Most HayuHas pabora.

Kparkoe cogepxkanue 3aganus:
BeImonHuTe 33aHUS KOHTPOJIBHOI'O MEPOTIPUSITHS

KoHTpoJibHBbIC BONIPOCHI/3aJaHUA:

Vwmeth: Jlenate Aokiaam mo TeMam 1.Cnemaiite ycTHOE COOOIIIEHHE C TTPE3CHTAINEH Ha
npo(ecCHOHANFHOTO XapakTepa, B Temy: Mos Hay4yHas paboTa
TOM 4YHCJIE C HCIOJIb30BaHUEM




| UKT |

Onucanne MKaJabl OLEHUBAHUS:

Ouyenxa: 5
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 90
Onucanue xapakmepucmuxu evblnoinerus 3Hanus: OleHKa "OTIUYHO" BBICTABIISIETCS €CJIM TeMa
JIOKJIa/Ia pacKphITa MOJHOCTHIO. B oTBeTe nomymiens! 1-2 rpyObie WiIM HECKOJIBKO HE3HAUUTEIbHBIX
JIEKCHKO-TpaMMaTH4ecKuX omuoOokK. IIpesentanus opopmieHa B COOTBETCTBIH € TPEOOBAHHSIMH.
CryzleHT nat pa3BepHyThIe OTBETHI HA BCE BOIIPOCHI.

Ouyenka: 4
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 80
Onucanue xapakmepucmuxu evlnoinenus 3Hanus: OueHKa "Xopouo" BHICTABISAETCS €CIU TeMa
JOKJIa/Ia PaCKPhITa MOJHOCTHIO, TIPH 3TOM B OTBETE JIOMYIIEHO 3-4 rpyObIX wim 6-7
HE3HAYUTEIbHBIX JICKCHKO-TPAMMAaTHIECKUX OIMUOOK. B opopmiieHnu npe3eHTanuu J0myCcKarTCs
HEe3HaYuTeNbHbIe OMUOKHA. OTBETHI HA BONPOCHI BBI3BAIA HEKOTOPHIE 3aTPYTHEHUS.

Oyenka: 3
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 70
Onucanue xapakmepucmuxu evinonnenus 3uanus: OneHKa "yI0BIeTBOPUTENHLHO" BBICTABIISCTCS
€CIIM TeMa JIOKJIaJ]a PACKpPhITa HE MOJIHOCTHIO, IIPH 3TOM B OTBETE JIOMYIIEHO 10 5 TPYOBIX UIIH 10
10 HEe3HAYUTETBHBIX JICKCUKO-TPaMMAaTHYECKHUX OMMOO0K. B ohopMiieHIH Mpe3eHTaIH IOy IICHBI
omnOku. CTyJIEHT 3aTPyAHUIICS WM HE CMOT OTBETHTH Ha BOIIPOCHI.

Oyenka: 2
Onucanue xapaxmepucmuxu 6blnoanenus 3Hanus: OLeHKa "HeyJOBIETBOPUTEIbHO" BbICTABIISACTCA
€CJIM 3aJJaHue BBITIOJIHEHO HEBEPHO WM MPEUMYIIECTBEHHO HE BBHIITOJHEHO.



COJIEP)KAHUE OLIEHOYHBIX CPEJACTB ITIPOMEKYTOYHOMN ATTECTAIIUU
1 cemecTp

®opMa NPOMEKYTOUYHOM aTTecTalUM: 3a4€T C OLICHKOU

IIpouenypa npoBeaenust

3aueT BBICTABJISAETCS 110 COBOKYITHOCTH PE3yJIbTaTOB KOHTPOJIbHBIX MEPONPUSATUI ceMecTpa.

L. Ilepeuens komnemenyuil/uHOUKAmMOPo8 u KOHMPOIbHBIX 60NPOCOE NPOGEPKU PE3YbMAN 08
0C60EeHUA OUCUUNIUHDL

1. Komnerennusi/Muauxarop: N/1-1yk-4 OcymecTBiseT akageMU4ecKoe U Npo(hecCuOHAIBHOE
B3aMMO/ICHICTBHE, B TOM YHCIIE HA UHOCTPAHHOM SI3bIKE

Bomnpocel, 3axanus
1.ITo coBOKyIHOCTH PE3yIbTaTOB KOHTPOJIBHBIX MEPOIIPUSATHI ceMecTpa

MaTepuanbl AJIsI MPOBEPKU OCTATOYHBIX 3HAHU

1.Bri6epute BapuaHT oTBeTa Ha Borpoc: Do you think most managers are good leaders?
OTBeETHI:

1. Yes, of course. 2. It depends on their qualification. 3. No, the aren't.
Bepusriit otBet: It depends on their qualification.

2.BriGepute BapuaHT oTBeTa Ha Borpoc: How is management defined?
OTBeETHI:

1. It is the process of designing and maintaining an environment in which individuals working

together in groups, accomplish efficiently selected aims.

2. It is the process when a person leads a group of workers.

3. It is the process of organizing an environment for other colleagues.
Bepusriit otBer: It is the process of designing and maintaining an environment in which
individuals working together in groups, accomplish efficiently selected aims.

2. Komnerenuuss/Muauxarop: N/1-2yk-4 [lepeBoaut akagemudeckue TeKCTHI (pedeparsl,
aHHOTAaLlMHU, 0030pbl, CTaThU U T.J.) C HHOCTPAHHOTO SI3bIKA WJIM HA MHOCTPAHHBIH SI3bIK

Bomnpocel, 3axanus
1.IIo cOBOKYITHOCTH pe3yJIbTaTOB KOHTPOJBHBIX MEPOIPUATHI CEMECTPA

MarepuaJsl 1J1s1 IPOBEPKH OCTATOYHBIX 3HAHUI
1.JlononHUTE MPETOKEHNE MOIXOSAIIUM IO CMBICTY CIIOBOM:
Studying at City University can be amazing ... .
OTtBeTHI:
hangout, experience, fare, walk
BepHbiii oTBeT: experience
2.J10TIOJTHUTE TPEJUIOKESHHUE TTOAXOISAIINM 110 CMBICITY CIIOBOM:
Many shops also offer student ... .
OTBeThI:
snack, walk, discounts, fare
Bepusriit otBet: discounts
3.BcraBpTe NOAXOASIINT TPEAJIOT:
There are certainly ways ... budgeting money.
OTBeTHI:
from, to, off, of

10



Bepnsriii otBeT: of
4.BcraBbTe NOIXOIAIIUN TPEAJIOT:
Every room comes ... internet and a phone line, though bedding is not included.
OTBeTHI:
of, over, along, with
Bepwbrii otBeT: with
5.Packpoiite ckoOKH, MOCTaBBTE IJ1aroJi B MpaBMWIbHYIO (hOpMYy:
Tutors can often ... (to see) there with student.
OTBeTHI:
be seen, see, being seen, be see
Bepnriii oTBeT: be seen
6.Packpoiite ckoOKH, TOCTaBLTE TIIAroJl B MPaBWIbHYIO (hOpMYy:
An economic slowdown ... (to mean) necessarily mass redundancies.
OTBeTHI:
mean, means, meaning, meant
BepHslii oTBEeT: means
7.Packpoiite ckoOKHU, TOCTaBbTE IJ1aroJi B MpaBMWIbHYIO (hopMy:
Across other professions, companies ... (to continue) to hire people for sales, marketing and
customer-facing roles nowadays.
OTBeTHI:
continue, continues, continuing, continued
Bepnsiii oTBeT: continue
8.JlonmomHuTe MpeAioKeHne MOIXOSIIUM [0 CMBICITY CIIOBOM:
Managers are charged with ... of taking actions.
OTBeTHI:
organisation, enterprise, responsibility, top-level
Bepusriii otset: responsibility
9.Bb16epuTe NoaXOASAIMINN IO CMBICITY TJ1aroJi:
We hope to ... our production problems soon.
OTBeTHI:
make out, carry out, sort out, turn out
BepHslit oTBeT: sort out
10./lomonHuTE MpEIOKEHUE MTOAXOSIIUM 110 CMBICTY CIIOBOM:
Management applies to any kind of ... .
OTBeThI:
environment, organisation, responsibility, people
Bepuplit oTBeT: organisation
11.BcraBwTe riaron to be B npaBunsHyto Gopmy:
These areas ... cheaper than the rest of London.
OTBeTHI:
are, is, been, am
Bepnslii oTBeT: are
12.BcTaBpTe MOAXO/SIIEE 110 CMBICITY CIIOBO:
Florida's governor wants to let such universities raise ... by 15 % a year.
OTBeThI:
tuition fees, money, numbers
Bepuslit oTBer: tuition fees
13.BcTaBbTe MOAXOISIIEE MO CMBICITY CJIOBOCOYETAHHUE:
But most places, facing ... of their own, cannot afford to be generous.
OTBeTHI:
money lack, cheap entry, local venues, budget troubles
Bepnbsiii otBeT: budget troubles
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14.BcTaBbTe MOAXOASIINI IO CMBICITY TJ1aroJi:
Several machines are broken down. We won't be able to ... an important order.
OTBeTHI:
meet, make, fill, do
Bepnsiii oTser: fill
15.BeibepuTte npaBuwibHYIO (hOpMY Taroa:
The meeting didn'tgo as ... .
OTBeETHI:
plan, planning, planned, to plan
Bepusriit otBet: planned

3. Komnerenuusi/Unaukarop: U/1-3yk-4 Micrionb3yeT coBpeMeHHbIe HH(DOPMAITMOHHO-
KOMMYHUKATUBHBIE CPEJICTBA JJIsI KOMMYHUKAIIII

Bomnpocel, 3axanus
1.ITo coBOoKynmHOCTH pE3yIbTaTOB KOHTPOJIBbHBIX MEPOIIPUATHI ceMecTpa

Matepuanbl A1 IPOBEPKH OCTATOYHbIX 3HAHUM

1.Bribepere moaxosiee o CMbICITY CIIOBO WiH (pasy:

The management has worked out a ... to improve our market share.
OTBeTHI:

a. strategy b. policy c. target d. planning
Bepnbiit oTBeT: strategy

2.BriGepere noaxosiiee Mo CMbICITY CIOBO WM (pasy:

Effective direction by managers requires ongoing communication with ... .
OTtBeTsI:

a. skills b. employees c. staffing d. goals
Bepwbiii otBeT: employees

3.BriOepeTe nmoaxoasiee 1Mo CMbICTY CJIOBO WK (Gpa3y:

Writing reports is not a ... that everyone enjoys.
OTBeTHI:

a. duty b. work c. job d. function
BepHbiii oTBeT: job

II. Onucanue wikanvl oueHuganus

Ouyenxa: 5
Huodienuii nopoe sévinonnenus 3aoanus 6 npoyenmax: 90
Onucanue xapakmepucmuxu 6vblnoneHus 3Hanus: PaboTa BbITIOIHEHA B paMKaX "TIPOJIBUHYTOTO"
ypoBHs. B oTBeTax nomymieno He 6onee 10 % omubok.

Ouyenka: 4
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyenmax: 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B oTBetax nomyieno He 6onee 20 % ommoOoK.

Oyenka: 3
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyernmax: 10
Onucanue xapakmepucmuku 6blnoiHeHus 3nanus: Paborta BBIMOIIHEHA B paMKax "ToporoBoro"”
ypoBHs. B orBetax nomyiieno He 6onee 30 % omubOoK.

Oyenka: 2
Onucanue xapaxmepucmuxu vinoHeHus 3nanus: Pabora He BBIMIOJIHEHA WX BHITIOTHEHA
MIPEHMYIIIECTBEHHO HETPaBUIHHO.
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111. Ilpasuna évicmasnenus umozoeoi OyeHKu no Kypcy

Ornenka ompezensercss B cOOTBETCTBUHM ¢ [lonoxenneMm o OalIbHO-PEUTHHTOBON CHCTEME IS
cryaentoB HUY «MDOW» Ha 0OCHOBaHUM CEMECTPOBOM U aTTECTAIIMOHHON COCTABIISIFOILIUX.
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